
 
GAR Co mmu n i c a b l e  D i s e a s e s  GAR 

 Wh e n e v e r  a n  e mp l o y e e  h a s  b e e n  d i a g n o s e d  b y  a  p h y s i c i a n  a s  h a v i n g  a  

co mmu n i cab l e  d i s ea s e  a s  de f i ned  i n  cu r r en t  r egu l a t i on ,  t he  emp l oyee  s ha l l  

r e p o r t  t he  d i agnos i s  and  na t u r e  o f  t he  d i s ea s e  t o  t he  s upe r i n t enden t  o r  t he  

s upe r i n t enden t ’ s  de s i gnee  s o  t ha t  a  p r ope r  r epo r t i ng  may  be  made  t o  t he  coun t y  

o r  j o i n t  b oa r d  o f  hea l t h  a s  r e qu i r ed  by  cu r r en t  l aw .  

 An  e mp l o y e e  a f f l i c t e d  w i t h  a  c o mmu n i c a b l e  d i s e a s e  d a n ge r ous  t o  t he  

p ub l i c  h e a l t h  may  be  exc l uded  f r om d i s t r i c t  owned  o r  ope r a t ed  p r ope r t y  f o r  t he  

d u r a t i on  o f  t he  con t ag i ous nes s  i n  o r de r  t o  g i ve  max i mum hea l t h  p r o t ec t i on  t o  

o t he r  s choo l  emp l oyees  and  t o  s t uden t s .  

 Th e  e mp l o y e e  s h a l l  b e  a l l o we d  t o  r e t u r n  t o  d u ty  upon  r ecove r y  f r om t he  

i l l ne s s ,  wh e n  t h e  e mp l o y ee  i s  no  l onge r  con t ag i ous  a s  au t ho r i zed  by  t he  

e mp l oy e e ' s  phys i c i an  o r  l oca l  hea l t h  o f f i c e r ,  o r  a f t e r  t he  exp i r a t i on  o f  any  

p e r i o d  o f  i s o l a t i on  o r  qua r an t i ne .  

 Th e  b o a r d  r e s e r v e s  t h e  r i g h t  t o  r e q u i r e  a  wr i t t en  s t a t emen t  f r om t he  

e mp l oyee ' s  phys i c i an  o r  l oca l  hea l t h  o f f i c e r  i nd i ca t i ng  t ha t  t he  emp l oyee  i s  f r e e  

f r om a l l  s ymp t oms  o f  t he  commun i cab l e  d i s ea s e .  

 I f  a  s choo l  emp l oyee  ha s  been  d i agnos ed  a s  hav i ng  a  commun i cab l e  

d i s ea s e  and  t he  s upe r i n t enden t  ha s  been  no t i f i ed  by  t he  emp l oyee ,  t he  

s upe r i n t enden t  o r  t he  s upe r i n t enden t ’ s  de s i g nee  s ha l l  de t e r mi ne  wh e t h e r  a  

r e l ea s e  s ha l l  be  ob t a i ned  f r om t he  emp l oyee ' s  phys i c i a n  o r  l oca l  hea l t h  o f f i c e r  

b e f o r e  t h e  emp l oyee  r e t u r n s  t o  du t y .  

 De c i s i o n s  r e g a r d i ng  t he  t ype  o f  emp l oymen t  s e t t i ng  f o r  an  emp l oyee  

w i t h  a  c o mmu n i cab l e  d i s ea s e  s ha l l  be  made  by  t he  s upe r i n t enden t  o r  t he  



s upe r i n t enden t ’ s  de s i gnee  ba s ed  upon  cons i de r a t i on  o f  t he  phys i ca l  cond i t i on  o f  

t he  emp l oyee  and  t he  f o l l owi ng  f a c t o r s :  

•  t he  na t u r e  o f  t he  r i s k ;  
•  t he  du r a t i on  o f  t he  r i s k ;  
•  t he  s eve r i t y  o f  t he  r i s k ;  and  
•  t he  p r obab i l i t y  t ha t  t he  d i s ea s e  w i l l  be  t r an s mi t t ed  o r  c aus e  ha r m t o  

t he  em p l oyee  o r  t o  o t he r s  who  wi l l  s ha r e  t he  s ame  s e t t i ng .  
 

 No  i n f o r ma t i o n  r e g a r d i n g  e mp l oyees  w i t h  commun i cab l e  d i s ea s e s  s h a l l  

b e  r e l ea s ed  by  s choo l  pe r s onne l  w i t hou t  t he  emp l oyee ' s  c o n s e n t  e x c e p t  a s  

a l l owed  by  s t a t e  o r  f ede r a l  l aw .  

 Ad d i t i o n a l  Ce r t i f i c a t i o n s  o f  Hea l t h  

 I f  a t  any  t i me  t he  boa r d  ha s  r ea s on  t o  be l i eve  t ha t  an  emp l oyee  i s  

s u f f e r i ng  f r om an  i l l ne s s  de t r i men t a l  t o  t he  hea l t h  o f  pup i l s ,  t h e  boa r d  r e s e r ve s  

t he  r i gh t  t o  r e qu i r e  s uch  emp l oyee  t o  p r ov i de  t he  boa r d  w i t h  a  new  ce r t i f i c a t e  o f  

h e a l t h  i n  o r de r  t o  p r o t ec t  t he  hea l t h ,  s a f e t y ,  and  we l f a r e  o f  t he  s choo l ’ s  

s t uden t s .  
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